Whistleblowing Policy for the John Bowley and Sherwood Almshouses
1. Introduction
The John Bowley and Sherwood Almshouses  is committed to the highest standards of integrity and accountability. This policy encourages employees, trustees, and others associated with the charity to report concerns about wrongdoing, without fear of retaliation.
2. Purpose
The purpose of this policy is to provide a clear framework for reporting concerns related to:
· Fraud or financial misconduct
· Safeguarding issues
· Mismanagement of resources
· Breach of legal or regulatory obligations
· Other unethical behaviour
3. Scope
This policy applies to:
· All employees, including the sole staff member
· All trustees
· Any individuals involved with the charity, including volunteers and contractors
4. Reporting Concerns
Concerns can be reported in the following ways:
· In Writing: Submit a written report to the Chair of Trustees at johnbowleysherwood@gmail.com.
· In Person: Request a confidential meeting with the Chair of Trustees.
5. Confidentiality
All reports will be treated confidentially, and the identity of the whistleblower will be protected, unless the whistleblower consents to disclosure.
6. Investigation Process
· Upon receiving a report, the Chair of Trustees will acknowledge receipt within 5 working  days.
· An initial assessment will be conducted to determine whether the concern falls within the scope of this policy.
· If warranted, a thorough investigation will be carried out, which may involve other trustees or external experts.
· The whistleblower will be informed of the outcome of the investigation, where possible.
7. Protection for Whistleblowers
The John Bowley and Sherwood Almshouses will not tolerate any form of retaliation or victimization against those who report concerns in good faith. This includes:
· Dismissal or disciplinary action
· Harassment or bullying
· Any other detrimental treatment
8. False Allegations
Deliberately making false allegations is a serious offense and may result in disciplinary action.
9. Review of the Policy
This policy will be reviewed annually to ensure its effectiveness and relevance.
10. Contact Information
For any questions regarding this policy, please contact the Chair of Trustees at johnbowleysherwood@gmail.com

Conclusion
This policy demonstrates the John Bowley and Sherwood Almshouses commitment to fostering a transparent and ethical environment. All trustees and staff are encouraged to be vigilant and proactive in reporting any concerns.
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