Bullying and Harassment Policy for the John Bowley and Sherwood Almshouses
1. Introduction
The John Bowley and Sherwood Almshouses is committed to providing a safe and supportive environment for all individuals involved with the charity. Bullying and harassment of any kind will not be tolerated.
2. Purpose
This policy outlines our commitment to preventing and addressing bullying and harassment, ensuring that everyone feels respected and valued.
3. Scope
This policy applies to:
· All trustees
· The employed staff member
· Volunteers and contractors associated with the charity
4. Definitions
· Bullying: Repeated, unreasonable behaviour directed at an individual that creates a risk to their health and safety. This includes verbal abuse, intimidation, or exclusion.
· Harassment: Unwanted behaviour that violates a person's dignity or creates an intimidating, hostile, or humiliating environment. This may include offensive comments, unwanted physical contact, or inappropriate jokes.
5. Responsibilities
· All individuals are responsible for fostering a respectful environment and for their own behaviour.
· Trustees and staff are expected to model appropriate behaviour and intervene if they witness bullying or harassment.
6. Reporting Concerns
If you experience or witness bullying or harassment, you are encouraged to:
· Inform the Perpetrator: If you feel safe doing so, tell the person that their behaviour is unacceptable.
· Report the Behaviour: If the behaviour continues, report it to the Chair of Trustees at [Chair's Email Address] or through a designated reporting mechanism.
7. Investigation Process
· Reports of bullying or harassment will be taken seriously and investigated promptly.
· The Chair of Trustees will conduct a thorough and impartial investigation, which may involve interviewing the parties involved and any witnesses.
· Confidentiality will be maintained throughout the investigation process.
8. Outcomes
· If the investigation finds that bullying or harassment has occurred, appropriate action will be taken, which may include disciplinary measures up to and including termination of involvement with the charity.
9. Protection Against Retaliation
[Charity Name] prohibits retaliation against anyone who reports bullying or harassment or participates in an investigation. Retaliation is a serious violation of this policy and will be addressed accordingly.
10. Training and Awareness
All trustees, staff, and volunteers will receive training on this policy and the importance of maintaining a respectful environment.
11. Policy Review
This policy will be reviewed annually to ensure its effectiveness and to make any necessary updates.
12. Contact Information
For questions regarding this policy or to report an incident, please contact the Chair of Trustees at johnbowleyshewood@gmail.com
Conclusion
The John Bowley and Sherwood Almshouses is dedicated to creating a safe environment free from bullying and harassment. We encourage everyone to promote a culture of respect and support.
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